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pupils’ knowledge, the skills, and the habits level 
and also its perception possibility; 

– he is defi ning the material’s summariza-
tion and the development, exposition and the de-
scription level, having singled out the special mo-
ments, which will not be able to be proved in the 
strict manner; 

– he is carrying out the methodological 
study and the research on the strict evidence sub-
stitution by the intuitive presentations, having con-
fi rmed by the given examples and so on; 

– he is making the studied academic sub-
ject part and the fragment building;

– he is developing the exercises system for 
the theoretical material and the necessary skills and 
the habits working out consolidation. 

Such kind of the systems will have to be 
contained the special exercises, having had the 
brightly expressed «school» direction; having re-
alized the main and the basic lines rich in their 
content of the school course – that is, the numeri-
cal one, the equalizations and the inequalities, the 
graphic – functionally one, the geometrical one; 
having promoted the skills working out on the ex-
amples and the tasks making up, on the notions and 
the conceptions formation in the school.

It has been provided and foreseen the aca-
demic discipline study by the students by the new 
academic studies curriculum program (e.g. by the 
new State Standards – STS, 2005) at the ФНК: 
«The Initial Mathematical Education Theoretical 
Bases and the Technologies». So, it is presented, 
that the given course is being created the large pos-
sibilities for the more qualitative discovery of the 
pedagogical – occupationally direction methodo-
logical aspect of the junior grades future teacher 
mathematical preparation and the training. 

So, it is necessary to be paid much attention 
for the teaching process close relevance and the in-
terconnection establishment at the ФНК with the 
junior grades teacher’s work experience, and also 
for the primary and the elementary research skills 
and the habits formation, which are constantly nec-
essary for the improvement teacher in his occupa-
tional activity at the given and the adopted course 
content development. 

Thus, the pedagogical – occupationally di-
rection in the academic mathematics teaching of the 
junior grades future teachers is quite able success-
fully to be carried out at the following conditions 
observance: the «mathematics» academic course 
study motivational provision, the academic math-
ematics teaching methods and the forms orienta-
tion for the students’ preparation and their training 
for the occupational activity, as the junior grades 
teacher, the curricular auditorium, the extra – 

curricular and the research – scientifi cally work 
orientation with the students for the practical needs 
and the academic mathematics teaching challenges 
just in the elementary and the primary school. 
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School is a mirror of social changes. The 
national education policy urges school manage-
ment to develop a democratic education system, 
which guarantees essential conditions for the com-
plete and qualitative education at all levels. School 
principals’ knowledge of laws and regulations gov-
erning the comprehensive school activities, and 
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their ability to apply it on practice create a legal 
platform for an effective management of educa-
tional institutions. 

Good job performance of the comprehen-
sive school principal depends on how competent 
he is in determining the content of education, 
linking education and personality development, 
quality and practical side of the education. If the 
school principal focuses his efforts on personality-
oriented education, then he is also developing his 
professional competence. A modern head teacher 
of a comprehensive school should clearly under-
stand the results of education, the frameworks of 
management and teaching; he should be able to set 
educational goals for the institution in general and 
teaching staff members in particular, plan the edu-
cation results for academic terms and for the long 
term, always compare the goals and the achieved 
results, search for the reasons of the revealed dif-
ferences, regarding the condition of the aim-result 
comparability.

Professional competence of the compre-
hensive school principal can be described as a mul-
tiple system, which also includes legal culture. The 
modern head of an educational institution should 
have a clear view of laws and regulations on edu-
cation, conditioning the school management. Pro-
fessional competence of a school manager is his 
self-consciousness through work. It means to un-
derstand own demands, interests, goals, values, 
social roles, and motivation; assess the own pro-
fessional abilities (knowledge and skills); compare 
own professional qualities with the job require-
ments; develop an individual line of conduct and 
working style basing on self-assessment. In gen-
eral, the professional competence can be defi ned 
as principal’s self-perception in each of the three 
sides of the job: professional activities, profession-
al communication and his own personality. 

The ideal level of professional competence 
of the comprehensive school principal requires 
such integrity of knowledge, skills and essential 
professional qualities, which let him do his job ef-
fectively and appropriate. Management comprises 
a number of functions such as information and 
analytics, motivating and setting objectives, plan-
ning and forecasting, organizing and performing, 
control and analyses, regulating and correcting. 
They determine the structure of professional ac-
tivities of the school head teacher. The principal of 
the comprehensive school is professionally com-
petent when he realizes and evaluates his qualities, 
knowledge and skills with regard to his job, can 
assess his own professional needs and motivation. 
In our opinion, criteria of professional competence 
development could be the following: self-evalua-

tion of professional skills, qualities, motives and 
goals; ability to defi ne objectives, develop and un-
dertake efforts for the purpose of accomplishing 
these goals, analysis and correction. During the 
study, we have defi ned external and internal condi-
tions that infl uence the professional competence in 
the course of the career development.

Personal creativity characterizes the per-
sonality development of the school principal, his 
level of knowledge of the methods for self-devel-
opment, self-regulation, moral, life and profession-
al self-determination; it refl ects his personal posi-
tion in educational, legal and managerial issues.

Refl ective abilities of the comprehensive 
school principal are an effective mechanism pro-
viding actualization of his human potential. Due to 
that fact, the refl ective abilities are regarded as one 
of the most important characteristics of managerial 
culture. It should be mentioned that personal crea-
tivity gives the managerial culture a social focus and 
makes is individual, thus refl ecting person’s creative 
individuality, experience and abilities. Manager’s 
personality benefi ts from his moral and creative ac-
tivities aimed at the school transformation. The per-
sonal creative element of the principal’s managerial 
culture turns the management of educational insti-
tution into a creative act. Mastering the values and 
technologies of management, the school principal 
changes and integrates them, which is determined 
by his individuality as well as specifi cs of a particu-
lar educational institution. Through his managerial 
activity, the school principal fulfi ls himself as a per-
sonality, manager and tutor.

Technical part of the managerial culture of 
the school principal includes tools and methods of 
educational management. The school management 
techniques aim at solving specifi c educational 
tasks. Task solving is conditioned by manager’s 
skills in educational analysis, planning, organiza-
tion, control, regulation and correction. The level 
of the managerial culture of the school principal 
depends on how good he knows the tools and meth-
ods of management. The technical element of the 
head teacher’s professional culture includes under-
standing the philosophy of management and devel-
oping an appropriate ideology, policy, means and 
methods of educational management. A creative 
manager develops his own managerial technolo-
gies according to the specifi c needs of the school 
and his personal creative abilities. Technique vari-
ety should help the school principal achieve good 
management results. It is also important for the 
manager to use information technologies and be 
people-oriented.

Successful use of professional knowledge 
and skills depends to a great extent on such busi-
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ness qualities as being purposeful, well organized, 
realistic, consequent, confi dent, being able to set 
and achieve objectives, persuade the subordinates 
of his decisions; be modern, have a creative ap-
proach to work; have strong analytic and synthetic 
abilities in order to evaluate work processes and 
results; constantly update knowledge in issues of 
education, psychology, economy, law and manage-
ment of comprehensive school.

Nowadays, much attention is being paid to 
such aspect of management as work with people. 
Professional communication means, fi rst of all, to 
respect people and pay attention to their needs. In 
this respect, are very important manager’s profes-
sionalism, managerial and general culture, as well 
as moral position.

The head of the comprehensive school is in 
the fi rst place, an expert in personnel issues: his po-
sition requires skills that enable him to build rela-
tions with the subordinates und supervisors, other 
educational institutions, be responsible for the staff 
training and development, have a well developed 
psychological, educational, legal and manage-
rial culture, enable self-actualization and personal 
growth of the staff. A very important quality of a 
manger is his ability to regulate his own behavior. 
Good manager should not be too bossy, but take 
care of better working conditions. Manager is re-
sponsible for personnel professional achievements 
and safety; he organizes and coordinates staff ef-
forts to accomplish desired goals. Normal func-
tioning of the school depends on proper delegation 
of authority and responsibility. Personality devel-
opment and professional growth in conditions of 
society transformation highlights the problem of 
communication skills of the educational manager. 
Competence in communication cannot be regarded 
as a fi nal characteristics and isolated individual 
experience. Taking into account that the stable 
development of communication skills increases 
the management effectiveness, it is necessary to 
organize professional trainings for the comprehen-
sive school principals. Consequently, not only the 
role of competence in communication is worthy 
of our attention, but also the task of focusing pro-
fessional efforts on communication skills devel-
opment, the choice of the content of professional 
trainings; forms, methods, means and techniques 
of  development and improvement of competence 
in communication in the course of the career de-
velopment, making the competence in communi-
cation a valuable part of general professional cul-
ture of the comprehensive school principal, which 
is becoming more and more important currently. 

In addition, educational, legal and mana-
gerial culture of school principal affects the effec-

tiveness of educational management considerably. 
And if these factors are insuffi ciently developed, it 
infl uences the managerial abilities of the principal. 

The work was submitted to the internation-
al scientifi c conference «Fundamental research», 
(Israel, Tel Aviv), 10-17 April, 2010, came to the 
editorial offi ce on 23.03.2010.
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The research questions and goals of the 
following experimental study have determined 
the choice of the theoretic, empiric and diagnostic 
study methods; stages and logics of the conducted 
research; its content and the used techniques. Study 
and analysis of the relevant literature on psychol-
ogy and education science helped to understand 
the current state and level of knowledge on the 
problem, with a conclusion that the occupational 
self-determination among high school students of 
specialist schools is a timely and an insuffi ciently 
covered issue in science and practice.

The following diagnostic methods were 
used: Batarshev’s method of pupil’s self-evalu-
ation; Self-evaluation of personal creativity; Di-
agnostics of social communicative competency 
(SCC) and Diagnostics of self-actualization by 
A.V. Lazukin and N.F. Kalina. The choice of meth-
ods was determined by need to study the occupa-
tional self-determination of high school students 
through its components: self-esteem, creative po-
tential, possible estimation of success in future 
professional activities, level of self-actualization 
(time orientation, values, attitude to nature, cog-
nitive demands, character, creativity, autonomy, 
spontaneity, self understanding, auto-sympathy, 
sociability and fl exibility). 

460 pupils of the 10-11th grades of spe-
cialist schools took part in the study, including 
230 high school students of urban schools, which 
formed a control group (CG), and 230 rural high 
school students – an experimental group (EG). 

Basing on specifi c criteria, we defi ned 
three levels of the occupational self-determination 
in high school students of specialist schools: high, 


